
 

 

 

Market Salary Report 
No Equivalent Worker and Genuine Position 

 

Construct Oz Pty Ltd 
Carpenter – Mr. Mark Ellison 

Employer Nomination Scheme (subclass 457) 

 

 

 

 

 

 

 
 
  



Page 2 of 20 

 

Attention    Case Officer 

 

Regarding 

Scheme Type:   Temporary Work (Skilled) visa (subclass 457)  

 

Sponsor 

Legal registered name:   Construct Oz Pty Ltd   

Trading Name:   Construct Oz  

ABN:     XX XXX XXX XX 

ACN:     XXX XXX XX     

Registration Date:   28 October 2015 

Principal place of business:  10012 Beaudesert Rd, Tamborine Village, QLD 4270

  

Regulator:    Australian Securities & Investments Commission 

  

Nominee 

Name:     Mr. Mark Ellison 

Role:     Carpenter    

Base rate of pay:   $55,000 
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Dear Case Officer, 

 

Please find the information you require regarding the DIBP’s requirements of Genuine 

Position and No Equivalent Worker. 

Genuine Position 
Demand from housing and non-residential building industries is projected to grow 

through 2020–2021, thus increasing at a rate of 1.6% per annum. Revenue is expected 

to reach $12.4 billion lifting the workforce to 92,500 people whilst developing carpentry 

services in Australia. In response to this growth, Construct Oz’s director will establish 

business operations in Tamborine, in the state of Queensland.  

 

Considering the bulk of the carpentry work generated is in the residential building 

market, the director of Construct Oz intends to sponsor a Carpenter (Mr. Mark Ellison) 

who is capable of servicing residential and commercial properties, and engage with 

contractors, when particular projects require additional staffing.. The company will 

undertake all furnishing and carpentry requirements of customers, whether these are 

indoor, or outdoor home improvements. 

 

Staff at Construct Oz will deliver high-quality carpentry services and make provision 

available to residents in Tamborine seeking professional advice and recommendation for 

housing improvement and commercial property development. 

 

Mr. Elision’s previous exposure and occupational background of attaining a Level 3 

Apprenticeship in Wood Occupations–Site Carpentry, as approved by the Department for 

Employment and Learning (DELNI) enables him to lead on projects requiring particular 

carpentry expertise. Mr. Ellison’s specialisation and educational attainment of 

accomplishing Level 5 BTEC Higher National Certificate in Construction from South 

Eastern Regional College, Lisburn strengthens his capability and knowledge in the fields 

of construction and carpentry for this work.  

 

Mr. Ellison craftsmanship, creativity and originality in providing efficient solutions by 

tailor-fitting his capability to the needs and preferences of clients ensures customer 

satisfaction on a range of projects. Furthermore, he has the specific skillset to perform 

his job responsibilities as a Carpenter due to having undergone appropriate training and 

relevant short-term courses, including obtaining Level 2 and Level 3 in the National 

Vocational Qualification in Wood Occupations, and Site Carpentry from Construction 

Awards Alliance (CAA). Mr. Ellison has developed his level of proficiency and mastery in 

carpentry, taking into consideration his previous employment as a Joiner, Carpenter and 

Labourer. These occupations have required him to build his competence and further 

enhance his manual-handling skills. More importantly, the director aims to provide high-

quality carpentry services at a reasonable cost as the company utilises the technical 

expertise of Mr. Ellison in catering to the target market. 

 

Driven by an upward trend in single-unit house construction and solid demand from the 

Commercial and Industrial Building Construction industry, the director of Construct Oz 

deems it important to acquire the skills of Mr. Ellison who can expertly navigate his way 

around the building and construction market. With his relevant qualifications, the 

company will be able to supplement the current demand for renovation, construction and 

maintenance, and other sought after carpentry services. 
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Please provide evidence demonstrating that the position associated with the 

nominated occupation is genuine. This may include: 

 

1. Evidence that the position fits within the scope and scale of the business, 

Construct Oz’s reputation is only as good as its finished product. The director recognises 

that a successful construction company must bid competitively against other companies 

and must hire a Carpenter who has sufficient experience and expertise in the field of 

construction. 

 

Following are a number of tasks that have been taken from the position description, 

alongside a brief of how each aligns with the scope and scale of the business. 

 

The Carpenter will provide the clients with accurate estimates for the project. 

 

The director finds it essential for the company to have a Carpenter who will provide 

accurate estimates to clients, as to how much a project would cost. 

 

It is then the Carpenter’s responsibility to take a look at the location where he will be 

working to check the materials needed for reconstruction and modification of the place in 

accordance with the client’s preference. Accurately forecasting the cost of future projects 

is vital to the survival of any clients’ business or organisation contemplating future 

construction. From an owner's perspective the cost estimate may be used to determine 

the project scope or whether the project should proceed. The Carpenter’s cost estimate 

will determine the construction bid, directly influencing the client’s decision to avail the 

services of Construct Oz. Additionally, it is the Carpenter’s duty to offer the clients alter 

alternative options to lessen the expense of their construction projects. 

 

It is very important to have the Carpenter involved right from the start of the project to 

ensure that the project budget reflects the decisions made by the rest of the project 

team throughout the integrated design process. This will help the construction business 

save time and commence each project in a timely manner. 

 

The Carpenter will check the work along the way to ensure it's up to code and 

specifications. 

 

It is imperative for the business that the Carpenter will follow project specifications 

provided by the clients. 

 

The director requires the Carpenter to regularly check projects to ensure that contractors 

are following the building codes and specifications. The Carpenter will regularly 

communicate with the client regarding updates of the project. 

 

Making sure that both parties are on the same page enables Construct Oz to mitigate 

possible loss in the construction business. 

 

The Carpenter will maintain records, document actions and present written 

progress reports to clients and the director. 

 

Construct Oz’s director acknowledges that documentation is a fundamental aspect in the 

business. He treats information as one of the primary organisational assets since it 

underpins the provision of good business process.  

 

https://www.wbdg.org/design/engage_process.php
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Since Construct Oz is still a small business, the director requires the Carpenter to keep 

track on projects. Company records are documentation, both physical and electronic, 

that specify transaction dates and amounts, legal agreements, and private customer and 

business details. It is the responsibility of the Carpenter to maintain these records, and 

to document actions while the project is ongoing and present written progress reports 

regarding the project to the clients as well as to the director. 

 

Good record keeping will help Construct Oz’s director protect the business, measure the 

company’s performance, and maximise profit. 

 

The director recognises that the role of a Carpenter is crucial for Construct Oz’s success 

in the industry. Without the Carpenter’s expertise in the field, the business’s growth is at 

risk. 

 

2. Evidence that the position is necessary to the operations of the business.  

Construct Oz’s Carpenter will be the main service provider of the business. The business 

requires a Carpenter to perform journey-level work in the design, construction, repair 

and maintenance of structures and related physical facilities. The Carpenter will serve as 

the key to the business’s success in the industry. 

 

Following are a number of tasks that have been taken from the position description, 

alongside a brief of how each aligns with the operations of the business. 

 

The Carpenter will prepare the layout of the project. 

 

The director recognises that a construction business encompasses the preparation of 

drawings and specifications. Thus, the director requires the Carpenter to prepare the 

layout of projects. 

 

Engaging a skilful Carpenter who will provide a layout of the project to clients enables 

the business to save time and easily move on to further projects, and increase the 

business’s profitability. 

 

The Carpenter will design, construct, remodel, retrofit, and repair interior and 

exterior structures made of wood, drywall, plaster, concrete or brick. 

 

Since the main service of the business is renovation, design and maintenance, the 

director recognises that the position of a Carpenter is key to Construct Oz’s success in 

the industry. The director requires the expertise of a Carpenter who has the skills, talent 

and experience required in the construction business. 

 

The Carpenter will deal with the infrastructure interior and exterior’s design, 

reconstruction and modification. The structures may be made out of wood, drywall, 

plaster, concrete or brick. 

 

Engaging a Carpenter who is adept in the field, ensures that the business will provide a 

high standard and a quality service to its clients, making sure that the business will be 

sustainable in the industry and grow. 

 

 

 



Page 6 of 20 

 

The Carpenter will clean, maintain, adjust, and calibrate equipment used in the 

performance of duties. 

 

The director requires the Carpenter to take good care of the equipment used in the 

performance of duties. 

 

The Carpenter will use tools properly and safely, and for intended purposes only. 

Construct Oz’s Carpenter will clean tools immediately after use and keep them in their 

correct place. 

 

The director knows that Construct Oz is only as good its reputation. Using the highest-

quality equipment is a great way to position the construction business as the most 

reliable in the field, taken that results of the construction process are only as good as the 

instruments the company is using to complete the job. With equipment that is trusted to 

deliver flawless results, Construct Oz will become known as a business that can be 

counted on, thus increasing the business’s clientele base. This will also help the director 

save money. 

 

Successfully managing a construction company is a multifaceted undertaking that 

requires knowledge of common business practices, regional conditions and expertise in 

the building process. The director values Construct Oz as a business, and recognises the 

position of Carpenter as the business’s greatest asset. Without the Carpenter, the 

business will not be operational. 

 

3. An organisational chart 

Construct Oz is a new business that will employ a number of people in Australia. 

Following is a chart depicting the structure of the organisation with the role to be 

sponsored identified in orange. 

 

 
 

  

Construct Aus Pty Ltd

Carpenter
Contractor 
workforce

Director
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4. A detailed position description 

The Carpenter at Construct Oz will provide carpentry services to clients via construction, 

repair and maintenance of fixtures and fittings. The director of Construct Oz places great 

trust in the work of the Carpenter as this role is responsible for designing, building, 

installing, and repairing structures, fixtures, and other items using different types of 

materials including wood, drywall, plaster, concrete or brick. 

 

Key Accountabilities and Key Performance Indicators: 

 

Operations Management 

- Prepares the layout of the project 

- Selects materials 

- Works with blueprints or instructions from draft persons or Architects 

- Estimates height, width, length, and other proportions 

- Works with materials such as wood, plastic, fiberglass, or drywall 

- Utilises chisels, planes, saws, drills, and sanders to repair and erect structures 

- Joins materials with nails, screws, staples, or adhesives 

- Works on top of stilts, ladders, and the top beams of buildings 

- Checks work along the way to ensure it's up to code and specifications 

- Uses levels, rules, plumb bobs, framing squares, and surveying equipment to 

ensure everything is level and secure 

- Works with prefabricated buildings 

- Builds stairs, mantles, and furniture 

- Installs cabinets and moulding 

- Remodels homes and businesses 

- Creates structures for pouring concrete 

- Erects scaffolding 

- Builds tunnel bracing 

- Builds concrete forms for tunnel or sewer construction project 

- Replaces panes of glass, ceiling tiles, and doors 

- Installs partitions, doors, and windows 

- Designs, constructs, remodels, retrofits and repairs interior and exterior 

structures made of wood, drywall, plaster, concrete or brick 

- Designs, constructs, retrofits, and repairs cabinets, tables, shelves, benches, 

partitions, flooring, door and window frames, and other types of furniture in 

commercial buildings 

- Installs, repairs and maintains building roofs 

- Cleans, maintains, adjusts, calibrates and services equipment used in the 

performance of duties 

 

KPI: The Carpenter will report to the director regarding the estimated cost of the project 

and will report daily regarding the project’s progress. 

Client and Finance Management  

- Provides clients with accurate estimates for project 

- Responds to routine and emergency calls from clients for repairs and service 

- Maintains records, document actions and present written progress reports to 

clients 

 

KPI: The Carpenter will regularly communicate with the client regarding the current 

status of the project. 
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Personal Requirements: 

- Ability to manage a busy work schedule 

- Ability to work with minimal supervision 

- Relevant trade qualifications 

- Ability to use tools 

- Ability to work independently and under pressure 

- Attention to detail 

- Proper time management skills 

- Good balance 
- Physically able to lift heavy items 

- Hand and eye coordination 

- Capable of interpreting drawings and diagrams 

 

Skills, qualifications and/or experience required for the role 

The position at Construct Oz requires the candidate to have relevant training and 

experience in a similar role. As a guide, following are the requirements of a Carpenters 

position as listed on the Australian Government Job Guide site. 

 

Education and Training 

To become a Carpenter you usually have to complete an apprenticeship in Carpentry. 

Entry requirements may vary, but employers generally require Year 10.  

 

Additional Information 

In Queensland, Carpenters carrying out work valued at more than $3300 must either 

hold, or work under someone who holds, a valid building contractor's licence issued by 

the Queensland Building and Construction Commission. See www.qbcc.qld.gov.au for 

more information. 

 

Workers in the construction industry must undergo safety induction training and be 

issued with a Construction Induction Card (CIC). In Queensland, training is conducted by 

Registered Training Organisations authorised by Workplace Health and Safety 

Queensland. 

 

Related Courses 

While the following courses are related to this occupation, they may not necessarily lead 

directly to employment, nor provide the most direct pathway to the occupation. Courses 

which provide preliminary or informal training, as well as those which provide additional 

job skills following initial qualifications may also be listed. 

 

1. Certificate III in Carpentry 

2. Certificate III in Carpentry and Joinery 

3. Certificate III in Shopfitting 

 

  

http://jobguide.thegoodguides.com.au/occupation/course/QLD/Certificate_III_in_Carpentry/Carpenter
http://jobguide.thegoodguides.com.au/occupation/course/QLD/Certificate_III_in_Carpentry_and_Joinery/Carpenter/Careers_Australia_Institute_of_Training_Pty_Ltd
http://jobguide.thegoodguides.com.au/occupation/course/QLD/Certificate_III_in_Shopfitting/Carpenter
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5. If the position is new, evidence of new contracts secured by the 

business/business expansion plans/market research. 

The role of a Carpenter is a new role in Construct Oz, and Construct Oz is a new 

business. Construct Oz’s director requires the expertise of a Carpenter who will be 

responsible in providing carpentry services to clients. 

 

Business Expansion Plans 

The director foresees that with the presence of the Carpenter being the main service 

provider of the company, Construct Oz will achieve continuous growth in the industry 

and will flourish in this field. With this, the director foresees the increasing sales of the 

business increasing at a rate of 30% per year.  

 

Following is the three year sales forecast of Construct Oz showing considerable income 

for the business. Further details of the businesses finances may be viewed in the 

accompanying business plan. 

 

Sales Forecast  Year 2016 

(Forecast) 

 Year 2017 

(Forecast) 

Year 2018 

(Forecast) 

    

Total Sales $195,000  $234,000  $315,900  

    

 

Market Research 

The distribution of enterprises across the Construction division is highly concentrated in 

Australia's eastern states, which strongly correlates with the geographic spread of 

population and economic activity. However, the investment boom in the resources sector 

has resulted in Queensland displaying accelerated growth in construction activity over 

the past five years, while other states have displayed subdued activity. 

 

Construct Oz’s director is aware that markets such as Queensland are benefiting from 

the booming resources sector, increasing their share of construction activity to well 

above the share of population and economic activity. For example, over the past three 

years Australian states and territories have seen the construction of over $170 billion of 

LNG processing plants. Queensland, the market Construct Oz belongs to accounts for 

approximately 25.5% of this with only 20.1% of Australia’s population. 

 

The performance of the Construction division has been supported over the past five 

years by private investment in non-residential construction, particularly resource and 

infrastructure developments, and in new dwelling construction, mainly apartments. 

Historically low interest rates have encouraged borrowing for new housing and non-

residential developments, and the steady growth in Australia's population has 

underpinned demand for new buildings and infrastructure. Division revenue is projected 

to increase by an annualised 1.9% over the five years through 2015-16, to $344.1 

billion, which bodes well for Construct Oz.  

 

Over the next five years, improving consumer and business confidence is expected to 

benefit Construct Oz. Investment in new housing construction is projected to drive 

growth in the building market, as should the upswing in commercial building activity due 

to stronger business confidence and profitability. Division revenue is expected to grow by 

an annualised 0.9% over the five years through 2020-21, to be worth $359.4 billion. 
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The following image summarise these statistics: 

 

Key Statistics Chart 

 

No Equivalent Worker 
Construct Oz’s nominee for the Carpenter position will assist the business in renovation, 

extension and maintenance, servicing residential and commercial properties in 

Queensland. The Carpenter will cater to potential commercial work through 

subcontracting to partner companies as well. 

 

Mr. Ellison has achieved a Higher National Certificate (HNC) in BTEC (Edexcel Level 5) 

for Construction. HNC is a higher education or further education qualification in United 

Kingdom. The attainment lf this level of qualification is roughly equivalent to one year of 

university and a certificate of higher education.  

 

BTEC Higher Nationals are recognised by employers around the world for their emphasis 

on developing practical skills alongside specialist knowledge and understanding of an 

industry or sector. With its strong focus on technical skills, the qualification helps to 

address the high-level technical skill shortage that's is an issue globally. 

 

The nominee has also achieved various certificates in the field of construction to be 

found in the appendices of this document. 

 

The proposed base wage for the nominee is $55,000. This equates to a weekly gross 

wage of $1,057.69 as shown in the image below from www.paycalculator.com.au.  

 

Paycalculator Remuneration Image 

 

http://www.paycalculator.com.au/
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1. If there is a fair work instrument, state industrial instrument or transitional 

instrument that would apply to Australian citizens or Australian permanent 

residents in similar workplaces, and an Australian citizen or Australian 

permanent resident would be provided with employment terms and conditions 

in line with the instrument, please provide a copy of the relevant instrument. 

 

Upon contacting support at the Fair Work Ombudsman it is agreed that the 

appropriate award for the position is a Building and Construction General On-site 

Award 2010 [MA000020]. 

 

Upon analysis of the award and based on Mr. Ellison’s training, experiences and 

expertise as a Carpenter, the Fair Work Ombudsman case officer identified Mr. Ellison to 

be a Construction worker level 3/Engineering construction worker level 3 (Engineering 

construction tradesperson level 1) (CW/ECW 3).  A Carpenter at this level works 

individually or in a team environment in one or more skill streams contained within this 

award. The Carpenter will construct and install structures and fixtures of wood, plywood, 

or wallboard and cuts, shapes and fits timber parts to form structures and fittings. 

 

Following is an extract of the award as well as an extract of the description and 

distinctive duties of an employee operating at this level, and its applicable minimum 

wages. A full copy of the award is accompanying this document. 

 

Construction Worker Level 3 

B.2.3 Construction worker level 3/Engineering construction worker level 3 

(Engineering construction tradesperson level 1) (CW/ECW 3) 

 

(a) A CW/ECW 3 works individually or in a team environment in one or more skill 

streams contained within this award. A CW/ECW 3 will: 

 

(i) Have successfully completed a relevant trade apprenticeship or its AQF 

equivalent; or 

(ii) Have successfully completed, in accordance with RPL principles, a 

Construction Skills Test for this level; or 

(iii) Have successfully completed the required competency standards; or 

(iv) have successfully completed an Engineering Construction Industry Certificate 

Level 3 consisting of a total of 24 appropriate modules or formally recognised 

equivalent accredited training so as to enable the employee to perform work 

within the scope of this level; or 

(v) Obtained skills equivalent to the above gained through work experience 

subject to competency testing to the prescribed standard, any one of which will 

qualify the employee as a CW/ECW 3. 

 

(b) Skills and duties 

(i) An employee at this level performs work to the extent of their skills, 

competence and training. Employees will acquire skills both formal and informal 

over time and with experience, and will undertake indicative tasks and duties 

within the scope of skills they possess. 

(ii) An employee at this level may be responsible for the supervision of one or 

more employees working at CW/ECW 1 or CW/ECW 2 level. 

(iii) An employee at this level: 

- understands and applies quality control techniques; 

- exercises good interpersonal and communication skills; 
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- exercises measuring and calculation skills at a higher level than 

CW/ECW 2; 

- exercises discretion within the scope of this grade; 

- performs work of a trades or non-trades nature which is incidental or 

peripheral to the employee’s main function and facilitates the completion 

of the whole task; 

- is able to inspect products and/or materials for conformity with established 

operational standards; 

- assists in the provision of on-the-job training; 

- understands and applies quality control techniques; 

- exercises good interpersonal communication skills; 

- exercises discretion within the scope of this grade; 

- performs work under limited supervision either individually or in a team 

environment. 

 

(c) Indicative tasks which an employee may perform at this level include the following: 

- allocates functions within a WAT; 

- production sequencing and materials handling of a level more advanced 

than CW/ECW 2; 

- trade skills associated with certificated trades within the scope of this 

award; 

- has a sound understanding of the construction process; 

- specialised materials handling; 

- operates machinery and equipment requiring the exercise of skill and 

knowledge beyond that of an employee at CW/ECW 2; 

- performs work which is incidental or peripheral to the primary tasks and 

facilitates the completion of the whole task; 

- sheetmetal fabrication; 

- system assembly; 

- welding and cutting; 

- mechanical installation. 

 

[B.2.3(d) substituted by PR516726 ppc 10Nov11] 

 

(d) The CW/ECW 3 classification incorporates the following broadbanded award 

classifications: 

- Air compressor operator 

- Air-conditioning tradesperson 

- All winch driver 

- Artificial stoneworker 

- Battery fitter 

- Bitumen sprayer 

- Boilermaker and/or structural steel tradesperson 

- Bricklayer 

- Bridge and wharf carpenter 

- Carpenter 

- Caster 

- Concrete finisher, powered 

- Concrete spreader, powered 

- Crawler tractor with power operated attachments (up to and including 

2000kg shipping mass) 

- Crusher operator aggregate (dimension stone quarries) 

- Drainer 

http://www.fwc.gov.au/awardsandorders/html/PR516726.htm


Page 13 of 20 

 

- Dumper, rear and bottom (up to and including 2 cubic metres struck 

capacity) 

- Electric motor attendant 

- Electrical fitter 

- Electrical mechanic 

- Fitter 

- Fixer 

- Floor layer specialist 

- Floorsander 

- Forklift driver 

- Form setter 

- Gardener 

- Geotextile/geomembrane worker level 3 

- Glazier 

- Hand sprayer, lance type 

- Joiner 

- Locksmith 

- Machinist 

- Marble and slateworker 

- Marker off 

- Mobile concrete line pump operator 

- Mobile hydraulic platform operator 

- Motor mechanic 

- Operator, drilling machine, up to and including 155 mm diameter 

- Operator, pneumatic tyred tractor with power operated attachments (up to 

and including 15 kW net engine power) 

- Operators of other cranes up to and including 5 ton 

- Painter (including Artworker, Spraypainter, Shotblaster and Sandblaster) 

- Paviour (including segmental paving) 

- Pipe layer (any kind of pipes) 

- Plant mechanic 

- Plasterer 

- Prefab tradesperson 

- Qualified/trade cook 

- Quarryworker (dimension stone quarries) 

- Refrigeration mechanic 

- Renderer in pipes, tunnels or covered drains 

- Rigger 

- Dogger 

- Roller, vibrating (under 4 ton) 

- Roof fixer 

- Rooftiler (including Roof Slater) 

- Second driver—Navvy and dragline or dredge-type excavator 

- Serviceperson 

- Sheetmetal worker 1st class 

- Shophand 

- Slate ridge or roof fixer 

- Stonemason 

- Tilelayer 

- Timberperson 

- Tradesperson (radio) 

- Tradesperson (precast concrete manufacture) 

- Tradesperson landscaper 
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- Trenching machine (small Ditch-Witch type) 

- Welder 1st class 

- Welder special class 

 

(e) An employee at this level may be undergoing training so as to qualify as a 

CW/ECW 4. 

 

Minimum Wages 

19.1(a) varied 

by PR997900, PR509051, PR522882, PR536685, PR551608, PR566688 ppc 01Jul15] 

 

An adult employee within a level specified in the following table will be paid not less than 

the rate per week assigned to the appropriate classification, as defined in Schedule B—

Classification Definitions, in which such an employee is working: 

 

Level Minimum weekly wage Minimum hourly wage 

 $ $ 

Level 9 (ECW 9) 894.80 23.55 

Level 8 (CW/ECW 8) 879.30 23.14 

Level 7 (CW/ECW 7) 858.60 22.59 

Level 6 (CW/ECW 6) 834.70 21.97 

Level 5 (CW/ECW 5) 813.00 21.39 

Level 4 (CW/ECW 4) 788.90 20.76 

Level 3 (CW/ECW 3) 764.90 20.13 

Level 2 (CW/ECW 2) 743.20 19.56 

Level 1 (CW/ECW 1):   

CW/ECW 1 (level d) 728.00 19.16 

CW/ECW 1 (level c) 714.60 18.81 

CW/ECW 1 (level b) 704.70 18.54 

CW/ECW1 (level a) 690.40 18.17 

 

The wage being offered to Mr. Ellison is $55,000 and is above the Building and 

Construction General On-site Award 2010 from Fair Work Ombudsman, which is 

$33,838. Thus, the wage being offered to Mr. Ellison is no less than favourable than 

would be provided to an Australian citizen or permanent resident. This however is not 

reflective of the wage being offered in the market, as will be shown. 

 

Following are additional resources that have been used to determine the wage being 

offered to Mr. Ellison is no less favourable than would be provided to an Australian 

citizen or permanent resident, and an accurate wage. 

http://www.fwc.gov.au/awardsandorders/html/PR997900.htm
http://www.fwc.gov.au/awardsandorders/html/PR509051.htm
http://www.fwc.gov.au/awardsandorders/html/PR522882.htm
http://www.fwc.gov.au/awardsandorders/html/pr536685.htm
http://www.fwc.gov.au/awardsandorders/html/PR551608.htm
https://www.fwc.gov.au/awardsandorders/html/PR566688.htm
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000020/ma000020-52.htm#P1895_193973
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000020/ma000020-52.htm#P1895_193973
https://www.fwc.gov.au/documents/documents/modern_awards/award/MA000020/ma000020-52.htm#P1895_193973
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2. If a fair work instrument, state industrial instrument or transitional 

instrument does not apply, and an Australian citizen or Australian permanent 

resident would be provided with employment terms and conditions at above 

award rates on an individual contract, please- provide a range of evidence from 

the following list: 

 

Evidence of what Australian employees are paid in similar workplaces 

including: 

1. Information from employer associations, and 

The Australian Constructors Association of Australia is one relevant association for the 

role of a Carpenter. Remuneration data cannot be contained from this association for this 

report. 

 

2. Information from unions 

There are a number of relevant unions that a Carpenter may belong to in Australia. 

Unfortunately none readily offer an indication of relevant wages. 

 

Broader labour market salary date including: 

1. Appropriate references to the Australian Bureau of Statistics (ABS) 

The ABS does not provide anything specific for the role of a Carpenter. 

 

2. Appropriate references to the Australian Government’s Job Outlook website available 

at www.joboutlook.gov.au, 

There is no specific data available for a Carpenter in the Australian Government Job 

Outlook website. However, the following graph is an extract from the Australian 

Government Job Outlook website and shows average earnings for Carpenters and 

Joiners. This graph indicates a median weekly wage of $1052 which calculates to 

$54,704. 

 

Job Outlook Weekly Earnings’ Chart 

 

http://www.joboutlook.gov.au/
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As the wage being offered for this role is $55,000 and is within the range of the median 

wage of $55,704 for the related position, the wage being offered is therefore no less 

favourable than would be provided to an Australian citizen or permanent resident. 

 

3. Copies of remuneration surveys (a number of surveys with an explanation of 

how they relate to the nominated position). Where broad ranges are given in 

the remuneration surveys provided, please also provide reasons a particular 

salary level has been selected for the Yang, and 

 

PayScale Inc. 

The following information regarding remuneration has been obtained from PayScale Inc. 

which is an online salary, benefits and compensation information company that is widely 

used by individuals and companies to obtain accurate real-time information on job 

market compensation. The service works via the Internet by enabling individual 

employees to submit their job profile and salary data, which is then compared to others. 

Because a very large number (millions) of people utilise the service PayScale Inc. is able 

to use the volume of information statistically to determine accurate real-time salary 

information.  

 

Following is an image of PayScale, Inc.’s remuneration figures for an experienced 

Carpenter in Australia. 

 

PayScale Inc.’s Remuneration Image 
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The PayScale, Inc. chart indicates a median wage of $52,960 for full time workers 

covered in this classification. PayScale, Inc. and the wage being offered to Mr. Ellison is 

sitting at approximately the seventieth percentile of all wages, and therefore supports a 

wage of $55,000 being offered to Mr. Ellison due to his additional qualification, 

experience and capability. This also supports the wage being no less than favourable 

than that provided to an Australian citizen or permanent resident for equivalent duties. 

 

Open.edu.au 

Open.edu.au is an online website for Open Universities Australia. The website provides 

information on job descriptions, job remuneration statistics, job employment levels, and 

regional statistics of employment. Following is a table indicating the average salary for a 

Carpenter.  

 

Open.edu.au Remuneration Image 

 
 

As shown in the image above of the open.edu.au website, the remuneration ranges from 

$41,000 to $68,000, with an average wage of $48,000. Therefore, the wage of $55,000 

being offered to Mr. Ellison is no less than favourable than would be provided to an 

Australian citizen or permanent resident for equivalent duties. 
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4. Similar job vacancy advertisements together with the salary, duties and job 

description. Job advertisements must be recent. 

The following images are recent advertisements taken from Australian online job 

websites. The following adverts are for Carpenter positions which support the 

remuneration being offered to Mr. Ellison and range from $25.00 to $42.50 per hour, or 

$49,400 to $83,980. Each advert has been highlighted to point out the similarities to the 

role in question, and each is followed with a supporting statement.  

 

Advert One (Indeed) 

 
 

Remuneration for this role is $55,000 a year. 

 

The highlighted elements in the advert above indicate a role that requires the individual 

to have the capability to perform the following tasks from the role description for the 

Carpenter at Construct Oz and is therefore similar in scope. 

 

- Remodels homes and businesses 

- Builds stairs, mantles, and furniture 

- Creates structures for pouring concrete 

- Replaces panes of glass, ceiling tiles, and doors 

- Installs partitions, doors, and windows 

- Designs, constructs, remodels, retrofits and repairs interior and exterior 

structures made of wood, drywall, plaster, concrete or brick 
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- Designs, constructs, retrofits, and repairs cabinets, tables, shelves, benches, 

partitions, flooring, door and window frames, and other types of furniture in 

commercial buildings 

 

Advert Two (Indeed) 

  

 
 

On contacting the employer we learnt that remuneration for this role is between $50,000 

and $60,000. 

 

The highlighted elements in the advert above indicate a role that requires the individual 

to have the capability to perform the following tasks from the role description for the 

Carpenter at Construct Oz and is therefore similar in scope. 

 

- Designs, constructs, retrofits, and repairs cabinets, tables, shelves, benches, 

partitions, flooring, door and window frames, and other types of furniture in 

commercial buildings 

- Installs, repairs and maintains building roofs 

- Replaces panes of glass, ceiling tiles, and doors 

- Installs partitions, doors, and windows 

- Designs, constructs, remodels, retrofits and repairs interior and exterior 

structures made of wood, drywall, plaster, concrete or brick 

- Builds stairs, mantles, and furniture 

- Installs cabinets and moulding 

- Remodels homes and businesses 

- Utilises chisels, planes, saws, drills, and sanders to repair and erect structures 
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Advert Three (Seek) 

 

 
 

On contacting the employer we learnt that remuneration for this role is between $55,000 

and $65,000. 

 

The highlighted elements in the advert above indicate a role that requires the individual 

to have the personal requirements to perform the following tasks from the role 

description for the Carpenter at Construct Oz and is therefore similar in scope. 

 

- Ability to manage a busy work schedule 

- Ability to work with minimal supervision 

- Relevant trade qualifications 

- Ability to work independently and under pressure 

- Proper time management skills 
 

 

 

 

 

End of Report 
 


